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Simply the Best

Support. Mentoring. Career advancement. These are just a few of the benefits you may
reap when you have a strong women’s network in place at the company at which you
work. If you are fortunate to work at such a company, you can enjoy a number of per-
sonal and professional benefits designed to offer support and professional growth.

IEEE Women in Engineering Magazine received over 150 nominations and narrowed
the field to the top ten “Best Companies for Women to Work.” Applications were judged
by a panel of national experts in workforce diversity as well as engineering and science
leaders from various science, technology, engineering, and math (STEM) disciplines.

Here are the ten leading the pack in providing women with flexibility and the
resources to achieve success in engineering:

| CONVPANIES

WIE “BEST COMPANIES” OFFER
FLEXIBILITY AND OPPORTUNITIES
FOR WOMEN

BAE Systems
BAE Systems is a global company engaged in the development, delivery, and support of
advanced defense and aerospace systems in the air, on land, and at sea. With major
operations across five continents, customers and partners in more than 100 countries,
and strong positions in each of their six home markets, including Australia, Saudi Ara-
bia, South Africa, Sweden, the United Kingdom, and the United States, BAE Systems is
the third largest global defense company and sixth largest U.S. defense company. BAE
Systems, Inc., the U.S. subsidiary of BAE Systems plc, is headquartered in Rockville,
Maryland, and is responsible for developing BAE Systems’ trans-Atlantic business, rela-
tionships with the U.S. Government, administration of BAE Systems’ Special Security
Agreement, and managing its United
States-based operating groups. B A E SY s '|' E M s
The company actively supports women’s
forums that are employee driven and serve a business purpose. Based on business needs
and employee interests, externally focused forums tend to promote educational readi-
ness and involve employees in the classroom while internally focused forums are geared
toward individual employee development and networking.

Digital Object Identifier 10.1109/MWE.2008.930867

IEEE WOMEN IN ENGINEERING MAGAZINE | WINTER 2008/2009

Authorized licensed use limited to: Kate Liscinsky. Downloaded on February 18, 2009 at 12:27 from |IEEE Xplore. Restrictions apply.



























